Johnson & Wales University

ScholarsArchive@JWU

Student Research Design & Innovation

Symposium Community Research & Innovation Events

2024

SGM Workplace Discrimination and Unemployment

Mackenzie O'Neill
Johnson & Wales University - Providence, j02272373@jwu.edu

Samantha R. Rosenthal
Johnson & Wales University - Providence, Samantha.Rosenthal@jwu.edu

Sara Namazi
Johnson & Wales University - Providence, sara.namazi@jwu.edu

Kelsey Gately
Johnson & Wales University - Providence, kelsey.gately@jwu.edu

Jennifer Swanberg
jennifer.swanberg@jwu.edu

See next page for additional authors

Follow this and additional works at: https://scholarsarchive.jwu.edu/innov_symposium

6‘ Part of the Medicine and Health Sciences Commons

Repository Citation

O'Neill, Mackenzie; Rosenthal, Samantha R.; Namazi, Sara; Gately, Kelsey; Swanberg, Jennifer; and Noel,
Jonathan, "SGM Workplace Discrimination and Unemployment" (2024). Student Research Design &
Innovation Symposium. 107.

https://scholarsarchive.jwu.edu/innov_symposium/107

This Poster is brought to you for free and open access by the Community Research & Innovation Events at
ScholarsArchive@JWU. It has been accepted for inclusion in Student Research Design & Innovation Symposium by
an authorized administrator of ScholarsArchive@JWU. For more information, please contact mmatook@jwu.edu.


https://scholarsarchive.jwu.edu/
https://scholarsarchive.jwu.edu/innov_symposium
https://scholarsarchive.jwu.edu/innov_symposium
https://scholarsarchive.jwu.edu/community_research
https://scholarsarchive.jwu.edu/innov_symposium?utm_source=scholarsarchive.jwu.edu%2Finnov_symposium%2F107&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/648?utm_source=scholarsarchive.jwu.edu%2Finnov_symposium%2F107&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarsarchive.jwu.edu/innov_symposium/107?utm_source=scholarsarchive.jwu.edu%2Finnov_symposium%2F107&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:mmatook@jwu.edu

Authors

Mackenzie O'Neill, Samantha R. Rosenthal, Sara Namazi, Kelsey Gately, Jennifer Swanberg, and Jonathan
Noel

This poster is available at ScholarsArchive@JWU: https://scholarsarchive.jwu.edu/innov_symposium/107


https://scholarsarchive.jwu.edu/innov_symposium/107

Unveiling Injustice: Exploring the Link AUTHORS
Between WOYkpl(]CQ DiSC]’imin(]tiQn MACKENZIE E. O'NEILL; SAMANTHA R. ROSENTHAL, PhD,

and Unemployment Among Sexual and oK, o v

Gender Minorities

INTRODUCTION

The sexual and gender minority (SGM) population often taces

discrimination in daily lite, in healthcare, and in the workplace. This

discrimination can lead to negative health and employment
outcomes. This study examines the association between workplace
discrimination and unemployment among sexual and gender

minorities.

OBJECTIVE

o6

Understand sexual and

gender minority
discrimination in the
workplace and how it is
associated with

unemployment
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MPH; SARA NAMAZI, MS, PhD; KELSEY A. GATELY, OTD,
OTR/L; JENNIFER E. SWANBERG, PhD, MMHS, OTR/L;

AFFILIATIONS

METHODOL Y
ODOLOG Center For Student Research & Interdisciplinary

This cross-sectional study of n=918 SGMs was Collaboration
conducted in 2022 with recruitment done on

Reddit. All individuals had to be 18 years of age

or older, reside in the United States, and have

ever been employed. Multivariable logistic ANALYSIS

regression was applied to identity predictors of

unemployment among SGMs. e N=93l included due to reporting ever having negative experience at

work because of who you are, excluded N=399 (30%)

e N=918 included due to small number N=13 (1%) intersex persons

RESULTS CONCLUSION excluded

/F INDINGS e Workplace discrimination score adapted from the everyday
Among SGMs, workplace discrimination score, potential range from 9 to 45 with higher

A total of 28.43% were discrimination contributes to suggesting greater frequency and/or types of discrimination

unemployed. Those with lower . .

ncome, who worked the employment insecurity. Adjusted Odds of Unemployment

afternoon shift at their most Workploce policies, Sexual Minority AFAB :

Gender Minority AMAB
Gender Minority AFAB
BIPOC

26-40 years of age

recent job relative to the day | inferventions, and education

shitt are more likely to be are needed to address SGM
unemployed. Lastly, with each

>40 years of age

Some College

discrimination in the
College Graduate

$40 to <$80,000

$80,000+

Afternoon Shift

Night Shift
Irregular/Oncall /Split Shift
Rotating Shift

additional point in the
workplace, and more

workplace discrimination score,
there is a 1.03 (95%Cl: 1.01, 1.05) | @MPloyment opportunities

odds of being unemployed should be created for

aid per Hour
controlling tor all aspects. Those | SGMs, par’riculorly in states Paid per H

Other Arrangement

with non-traditional payment at o years

Workplace Discrimination Score

with stronger protections for

their most recent iob as Workplace discrimination
J SGCMs in the Workp|qce, 0.00 0.50 1.00 1.50 2.00 2.50

Adjusted Odds of Being Unemployed

6 or more years

compared to salary, those

whose most recent job was not

a regular permanent role, and
Data including Sexual Minority AMAB, White, 18-25 years of age, High

School/GED or Less, income of <$40,000, Day Shitt, Salaried, Less than 1 year
time spent at most recent job were not included due to REF.

those who experienced greater
workplace discrimination were

more likely to be unemployed.
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